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An amendment to New York City Local Law 196 has extended the
deadline for the second compliance date of new construction site
safety training to December 1, 2019 previously June 1, 2019). The
final date remains September 1, 2020. However, according to National
Elevator Industry, Inc. Vice President for Codes & Safety, Kevin L.
Brinkman, an OSHA 10 card (certifying the 10-hour class has been
completed) is still required, and some local contractors are already
requiring the additional training. The second compliance date will
require an OSHA 30 card, with the final one requiring an OSHA 40
card, The Real Deal reported last week.
For more information visit:
https://www1.nyc.gov/site/buildings/safety/sst-safety.page

EEO-1 Reporting Changes
and Deadlines
Background
Businesses with at least 100 employees (and federal contractors with at least
50 employees and a contract of $50,000 or more with the federal government)
must file the EEO-1 form.

What’s Changed?
On April 25, 2019 a federal judge announced a ruling that will require
employers to collect 2018 employee pay data by race, ethnicity and gender
(Component 2) and submit it to the EEOC by September 30, 2019. Employers
must pick a payroll period between October 1 and December 31. The
revised EEO-1 form will require employers to report wage information
from Box 1 of the W-2 form and total hours worked for all employees by
race, ethnicity and sex. *Note: Eligible employers are still required to file
EEO-1 forms without pay data (Component 1) by May 31, 2019.
For more information, visit https://www.eeoc.gov/employers/eeo1survey/
index.cfm.
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NAEC BOARD OFFICERS

Announcing your 2019-20 Elected Officers
The NAEC Board of Directors recently met in Naples, Florida, with one of their duties being the election of the
2020 officers. We are excited to announce the slate below. Your new officers will be inducted at the Annual Awards
Breakfast at the 70th Annual NAEC Convention and Expo in Grand Rapids, MI on Thursday, September 19, 2019. We
hope to see you there!

Donald Gelestino

Michael Frecking

Rick Gable

Kevin Flotten

President

Vice President

Treasurer

Secretary

Don Gelestino, President
of Champion Elevator
Corp. in New York City,
has been in the elevator
industry for 33 years. He
began in 1986 as a field
helper for DECO Elevator
in Brooklyn. Don started
Ver-Tech Elevator Co.,
Inc., in 1993 and sold the
company in 2010 to United
Technologies where he
was employed by one of
their entities for three
more years. After a five
year, non-compete, Don
returned to the elevator
service business opening
Champion Elevator Corp.
Don believes safety
training and field training
are among the biggest
items the Association
has to give its member
an advantage. He is
passionate about NAEC
promoting the monitoring
of Code and safety
changes. All members
need to be made aware
of the best and latest way
to help their employees
and customers. Don and
his wife, Nadine, have two
children, Mia and Don Jr.
Don enjoys spending time
with his family, music, and
the outdoors.

Michael Frecking, President
of Lakeland/Larsen
Elevator in Waukegan,
Illinois, began his career
in the elevator industry in
October 2014 and became
an integral part of running
day to day operations of
Lakeland/Larsen Elevator.
Two years later, Michael
became president of the
company. A main point of
concern for the industry
is in regards to elevator
monitoring vs. hands on
maintenance. He believes
in order for our industry to
continue progressing, we
must ensure codes are not
written in a manner that
allow elevator monitoring
as hands on maintenance.
“I believe me being the
‘new comer’ offers NAEC
a fresh set of eyes and
ears... yet being third
generation in our family
business, picking up where
my father left off, I respect
the industry and welcome
NAEC’s traditions.” Michael
and his wife, Jennifer,
have one son, Michael.
In his free time, Michael
enjoys football, riding his
motorcycle, grilling, and
playing video games with
his son.

Rick Gable, President
of Gable Elevator, Inc.
in Twinsburg, Ohio, has
a Bachelor’s of Science
Degree from Kent State
University. Rick started his
career selling accessibility
equipment. In 1991,
along with his cousin
Phil Isaac, he started
Gable Accessibility, a
company specializing in
residential accessibility
and equipment. Over
the past 26 years, Gable
Accessibility evolved into
Gable Elevator, Inc. and
has grown to a full-service
commercial elevator
company with over 50
employees serving the
Northeast Ohio and
Columbus, Ohio, areas. As
an independent elevator
company, Rick believes
that one of the major
industry issues confronting
NAEC members is the
pricing structure for full
maintenance contracts,
promoted by the majors,
does not allow for general
maintenance on the units.
Rick enjoys golfing and
spending time with his
family, particularly fishing
and jet-skiing.

Kevin Flotten, National
Sales and Strategic
Accounts Manager for
EMS Group, Inc., in St.
Louis, Missouri, has over
19 years in the elevator
industry. He began his
career with EMS Group
as an Inside Sales and
Estimates Representative.
Soon thereafter, he was
promoted to Outside
Sales Manager, where
his continued growth
and success led to his
current role as Manager of
Strategic Accounts for EMS
Group. Before his time
at EMS, Kevin dedicated
eight years to serving our
country in the U.S. Army.
He believes the future of
our industry lies in the
knowledge and training
passed along to the
younger generation. Kevin
enjoys golf and spending
time with his wife, Amy
Flotten, his five children,
and grandchildren.
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NEW MEMBERS / INDUSTRY NEWS

NEW &
RETURNING
MEMBERS
CONTRACTOR
Total Access

Curt Lampe, CEO
122 Turner Lane
West Chester, PA 19380
610-738-1214
fax 610-738-3329
info@totalaccessco.com

SUBSCRIPTION
Matthew Jackson

417 Grandview Avenue
Wyckoff, NJ 07481
201-546-4182
diversifiedep@gmail.com

SUPPLIER
Liftkeeper

Ted Szabo, President
P. O. Box 218
Slatersville, RI 02876
401-709-3140
info@liftkeeper.com

Ortman Drilling

Mark Ortman, Vice President / Elevator Division
241 North 300 West
Kokomo, IN 46901
765-459-4125 / 765-438-0318
fax 765-459-8750
mark.ortman@ortmandrilling.com

together is a beginning.
“Coming
Keeping together is progress.
Working together is success.
”

~Henry Ford
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ECNY

2019
The Elevator Conference of New York (ECNY) held
its annual Supplier Showcase on April 10th this
year at the Villa Barone Manor in Bronx, New York.
The six-hour Tradeshow proved, once again, to be
a success with over 120 exhibitors, showcasing
new and innovative services and products, and
over 800 attendees. This prominent event allows
elevator professionals in the area to keep up with
the latest technologies and ideas in the industry.
For more information about ECNY and their
events, visit www.ecnyweb.com.

MEMBER SPOTLIGHT

KINGS III

EMERGENCY COMMUNICATIONS
With 30 years in the industry, and 18 years as an NAEC
member, Kings III Emergency Communications focuses on
delivering peace of mind to elevator customers via code
compliant emergency phone solutions, complete with
perks not typically seen in elevator phone monitoring. At
the heart of our business is our state of the art Emergency
Dispatch Center (EDC). The Kings III EDC is on call 24/7/365
with a redundant backup center. What differentiates our
team of operators is the advanced training required
of them. This includes Advanced Emergency Medical
Dispatcher (AEMD), HIPAA and CPR training. They handle
entrapments daily and provide response in 175+ languages;
something that becomes more and more invaluable as the
country grows in population and culture. Our full-service
package includes phone equipment, installation, lifetime
maintenance and monitoring, bundled together to provide
a convenient, hassle-free solution for elevator partners and
customers alike.

In addition to best in class monitoring, two key benefits
that stand out in Kings III’s solution include our smart line
seizure technology, which eliminates costly dedicated
emergency phone lines, and our digital recording and
storing of all calls. These features allow reduced risk,
liability and costs for customers, while providing a
concierge level service to tenants, employees and visitors.
Kings III runs its business with its core values always top
of mind:
1. Honesty & Integrity
2. Service to the customer above all else
3. Do what is right.
4. Good enough is not good enough: Pursue excellence.
5. Encourage individual initiative and growth.

If you talk to someone on the Kings III Team, you’ll quickly
find our company’s core values are more than words in
an employee manual. These philosophies are instilled in
team members with encouragement to live them daily.
Kings III has quarterly company-wide recognition of
those nominated by their peers for doing just that - going
above and beyond their normal duties and practicing the
company’s core values in doing so.
Kings III has 140 team members and counting. We monitor
57,000+ help phones at over 37,000 customer sites across
the U.S. The statistic we are most proud of, however, is our
97%+ customer retention.

Formerly a family-owned business, in 2017, Kings III was
acquired by Rockbridge Growth Equity, a Detroit-based
middle market private equity firm. Rockbridge recognized
Kings III’s value proposition and saw the opportunity for
growth.
Kings III is led by CEO and Qualified Elevator Inspector (QEI),
Dennis Mason. Mason has extensive experience in the
elevator world, having owned southern California based
Modern Elevator, which he eventually sold in 2002. He then
served as a Las Vegas Project Manager for Lerch Bates
and Associates, before joining Kings III in 2005. Over the
years, Dennis has provided expert testimony in a number
of elevator litigation cases and continues to maintain his
elevator licenses. The greater executive team comes from
all walks of life, with notable experience in security, telecom
and central station management.
Continued...
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mitigate risk and liability exposure and reduce their
customers’ phone line costs. Kings III is invested in the
elevator industry and their familiarity with handling
entrapment calls truly sets them apart.

Kings III offers an Elevator Partner Referral Program,
built specifically to help elevator contractors offload the
handling of their customer’s elevator phone equipment
and monitoring while sharing in the revenue. This
allows elevator service providers to focus on what they
do best all while offering their customers a best in class
emergency monitoring solution that helps increase safety
and reliability, manage client and passenger experience,

Kings III Emergency Communications
751 Canyon Drive, Suite 100
Coppell, TX 75019
800.393.5858
972.906.7031 fax
kthomas@kingsiii.com
www.kingsiii.com

NAEC Member since August 2001

Start Elevator
Start Elevator LLC is a family owned business
established by John “Jack” O’Shea in 1992. Jack’s
commitment and work ethic is at the foundation of
the company’s success. Start Elevator is dedicated
to providing comprehensive elevator maintenance,
modernization, repair and testing services throughout
the five boroughs, Westchester, Long Island and New
Jersey.
Jack ’s goal is, and will always be, to achieve
the highest level of client satisfaction through
exceptional leadership at all levels, ongoing in-house
safety training for all employees, quick response
times, and complying with all applicable laws and
regulations. His team of managers and supervisors
each have over 25 years of industry experience.
Over the past five years, the company has grown
immensely having acquired four local companies
and now employing over 150 industry professionals. Our intention is to continue
this success and growth in the coming years.
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Start Elevator LLC
4350 Bullard Avenue
Bronx, NY 10466
718.324.9166
718.324.9253 fax
startelevator@optonline.net

NAEC Member since
August 2016

MEMBER SERVICES

Become an
NAEC APPROVED
Continuing
Education Provider

THE

NEXT LEVEL
OF TRAINING

THERE IS STILL TIME!
Announced earlier this year, Kings III and NAEC have
partnered together to offer a VTMP scholarship
program. Six individuals will receive a complimentary
full delegate registration and two-night hotel
accommodations to the 2019 NAEC Convention
& Exposition, September 16-19, in Grand Rapids,
Michigan.
Recipients will be able to attend all educational
sessions, both days of the Expo, as well as the
Welcome Reception, Breakfast Buffet, Celebrate NAEC
Event, and Dregs Party.
There are three scholarships left! To qualify,
candidates must graduate the program on or before
August 1, 2019.
For more information or questions please email
Britnee@naec.org or call 770-760-9660.

Special thanks to

Kings III Emergency Communications
for their generous donation!

NAEC has developed two certification programs:
• The CET™ Program, specifically designed for
elevator technicians.
• The CAT™ Program, designed for accessibility
and private residence lift technicians.
In order for a CET or CAT to maintain his/her
certification, he/she must complete 10 (ten)
contact hours of NAEC approved continuing
education annually. Many technicians are
also using continuing education to meet state
requirements.
Does your company currently conduct an
education program or educational seminar
directly associated to the technical or safety
content related to elevator technicians? Would
you like for your program to be included in the list
of approved NAEC Continuing Education programs
provided to technicians across the country and
listed on the NAEC website?
Please be aware that self improvement,
motivational, management, supervision courses,
or courses or activities that are primarily
advertisements or sales promotions in nature
will not be accepted.
Call 770.760.9660 or email Darrah@naec.org for
more information.
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Your Safety Manager is on Your Side

By Ray Downs, Sr. VP of Environmental Health and Safety of TEI Group, NAEC Educational and Safety
Committee and Alternate NEII Safety Committee Liaison; and By Robert Pitney, Director, of TEI Group
Published by Elevator World

Did you ever wonder what it takes to be a safety manager
in today’s elevator industry? Well, we can tell you it’s a
position that frequently doesn’t get the level of respect
it deserves. At times, it is put to the side until something
unfortunate happens. We would like to introduce you to
our industry’s safety managers.
Just like everyone else, they get up early and head to
work. They arrive at their jobsite for the day. It could be
a trailer, a shanty in a field or an office. Their day could
start by conducting a training class for field employees in
the office, performing a walk-through safety inspection in
the field or preparing a site-specific safety plan that needs
to be submitted with the next bid proposal. They could
also be responsible for attending the general contractor’s
weekly site safety meeting among all trades.
We all know it’s often a struggle to get to safety-training
classes on time, let alone stay focused for their duration.
Not to worry; you signed the attendance sheet and will
receive credit for attending. How about your cellphones
and text messages? Are they more important than paying
attention to the meeting’s topics that can save your life?
Still, your safety manager keeps the class moving along.
When your safety manager arrives on a jobsite and starts
his or her daily walk-through, it seems everyone knows the
safety person is there. Field workers put on their safety
glasses and hard hats so they don’t get in trouble, right?
When the safety manager observes an unsafe condition
or an unsafe act, they will take the time to stop the job
and talk to the employee(s) to see if there is a safer way to
perform the task. He or she may start out by asking, “How
is your family?” because you come to work to support that
family. In these moments, your safety manager may ask
this simple question: “Why weren’t you following company
or industry safe work practices?” Better still: “Why didn’t
the team pre-plan the job safely (think job-hazard analysis)
before attempting to perform that task?”
How about when the safety manager walks a building
on a maintenance or service contract and observes
unsafe conditions? They don’t turn their heads like
many may, managers included. No - they take a photo
with their phone, prepare a corrective action plan and
forward it to the building representative for review and
implementation.
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Safety managers do not run into burning buildings or get
shot at, but they do understand that training, education
and enforcement of safe work practices help save lives.
We all know the elevator industry is a dangerous trade. We
have to work at great heights and in blind hoistways. We
sometimes need to troubleshoot with the power on. We
get on top of cars or go into pits to make sure roller guides
or compensation sheaves are working properly. And we
climb ladders to reach the counterweight frame during a
2:1 reroping task. These are just a few of the activities we
all recognize as highly dangerous aspects of our trade.
Your safety manager investigates accidents when they
take place. They work with others to determine the root
cause so your company can take the necessary preventive
measures to reduce the potential for reoccurrence. They
also complete workers’ compensation paperwork so you
and your family can receive these benefits, sometimes
crucial to staying financially viable while out of work.
This is all part of being a safety professional. To those
safety managers making sure your fellow employees are
educated and trained, and receive the necessary personal
protective equipment to do their jobs without fear of being
injured, we would like to say, “Thank you.”
We would also like thank all those in the field who follow
safe work practices and the nine safety absolutes. And, to
our senior elevator mechanics who mentor apprentices
(the future of our industry), who guide and teach them
how to perform their jobs safely, thank you, too.
So, when your job is behind schedule, money is flying out
the door, and the safety guy arrives and has to stop your
job because he observes something unsafe, that’s when
you should appreciate your safety manager. By stopping
the job, that safety professional could be saving your life
or the life of a colleague.
Being in the safety profession for more than 30 years,
we know firsthand it can be a thankless job, but it is one
we would never trade. In closing, please remember your
safety manager is on your side when he comes to your
jobsite for one reason: to make sure everyone is working
safely and gets to go home to their family safely.
A tip of our safety hardhats to all those in the elevator
safety profession for a job well done. You do make a
difference!

INDUSTRY NEWS

EESF Kicks Off
Annual Campaign

Thanks to broad industry support, the Elevator
and Escalator Safety Foundation (EESF) has been
able to reach millions of children in the United
States and Canada, through its Safe T Rider
program. Adults and seniors, too, have benefited
from the Rise Up Safe Riders and A Safe Rider
programs.
EESF’s goal is to educate the public on the safe
and proper use of elevators, escalators and
moving walkways. This year, EESF will create
a new strategic direction, with an eye toward
improving its current programs and developing
new resources to expand its reach and make a
positive impact on rider safety statistics.
EESF is working toward the day when safely
riding an elevator, escalator or moving walkway
is second nature. Please support this effort by
making your donation at eesf.org. Let’s make
everyone a safe rider!
For more information, contact Shelly Johnson,
EESF Executive Director, at shelly@eesf.org or
Laurie Dueitt, EESF Program Director, at laurie@
eesf.org.

The Elevator
Association of
Minnesota (EAM)
Scholarship
Program is NOW
OPEN
The Elevator Association of Minnesota (EAM) is now
accepting applications for their Scholarship Program.
EAM has been working with International Scholarship and
Tuition Services, Inc. (ISTS) to streamline the application
process and are excited to say that the application is all
online!
EAM will award 2 scholarships again this year. One
scholarship will be designated for high school seniors, the
other for current undergrads, if a qualified applicant is
available. If not, ISTS may award both scholarships to the
same applicant pool.
Who is eligible to apply?
• High school seniors or current undergrads who plan to enroll
in a full-time undergraduate study or enrolled in an accredited
two-year or four-year college, university, vocational-technical
or trade school for the entire upcoming academic year
• Dependent son or daughter of an active EAM member
• Those who have a parent/guardian who is an active EAM
member at the time awards are announced
• Applicants who are not previous winners of the Elevator
Association of Minnesota scholarship
Eligible applicants must follow the steps below to apply:
1. Go to https://aim.applyists.net/EAM (Program Key: EAM)
2. Create an account, or login if you already have an account.

325 Morgan Avenue
Mobile, AL 36606
251.479.2199
eesf.org

If you have any questions about the application process, you
may contact ISTS toll free 855-670-ISTS (4787) or by emailing
contactus@applyISTS.com (Subject Line: EAM).
If you would like to donate to the EAM Scholarship fund, visit
elevatorassocmn.org. For questions about the Scholarship
Program, please email nikki.smith@meiusa.com.
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In Memoriam
Edward L. Bonardi, 84, of
Orangeburg, NY, passed
away at home surrounded by
his family on Tuesday, April
30, 2019.

In observance of

INDEPENDENCE
DAY,

we will be closed on
THURSDAY & FRIDAY,
July 4th & 5th.

Edward was a U.S. Army
Veteran and an icon in the
Elevator Industry as owner
and founder of A rcher
Elevator Co.
He is survived by his wife Jeanette; sons Michael;
Steven, his wife Christine; and Richard and his wife
Virginia; and his grandchildren Joseph, Eric, Julia,
Alexandra, Christopher and Sophia.
Ed was a longtime member of the Blauvelt Sons of
Italy Lodge 2176 where he was past VP and reigning
bocce champion along with his sons. He was also
an avid hunter and golfer, having scored a hole in
one twice. He will be remembered for his smile, his
compassion and his generosity.

metal index
1982 Base

Apr 2019
(Current)

Mar 2019
( 1 Month Ago)

Oct 2018
(6 Months Ago)

Apr 2018
(1 Year Ago)

Metal and Metal Products

225.9(P)

227.2(P)

225.9

222.6

Hot Rolled Sheet

140.3(P)

149.4(P)

159.1

136.9

Hot Rolled Structural

216.5(P)

215.7(P)

217.5

197.6

Steel Pipe and Tube

287.5(P)

290.6(P)

297.3

270.7

Cold Rolled Sheet

236.2(P)

236.3(P)

250.6

229.2

No 2 Diesel Fuel

302.6(P)

307.2(P)

340.1

290.2

P: Preliminary. All indexes are subject to revision four months after original publication.
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INDUSTRY CALENDAR

&

NAEC
EVENTS

JUNE 17 - 20
Elevator U
2019 Elevator U Conference
University of North Carolina
at Charlotte
Hilton Charlotte-University Place
elevatoru@gmail.com

AUGUST 27 - 29
Virgo Communications And
Exhibitions
Global Lift & Escalator Expo
International Convention City, Dhaka,
Bangladesh
+918025357028 / dev@virgo-comm.com

SEPTEMBER 16-19
National Association of Elevator
Contractors (NAEC)
70th Annual Convention & 2019 Expo
Amway Grand Plaza/Devos Place CC,
Grand Rapids, MI
Megan Ragan / Megan@naec.org

JUNE 22 - 25
Building Owners and Managers
Association (BOMA)
BOMA Annual Conference & Expo
Salt Palace Convention Center,
Salt Lake City, UT
Kanwal Saluja / 202-326-6341
meetings@boma.org

SEPTEMBER 6
Elevator Association of Minnesota
Annual Business Meeting
Marriott Minneapolis Airport,
Minneapolis, MN
Nikki Smith / 507-245-3060

SEPTEMBER 18 - 19
Lift & Escalator Symposium
Educational Trust
10th Symposium on Lift & Escalator
Technologies
Highgate House Conference Centre &
Hotel, Creaton, Northampton, UK
Elizabeth Evans / +44 (0)1494 717821
info@liftsymposium.org

JUNE 26
Elevator Escalator Safety
Foundation
EESF Annual Chicago Cruise
Mystic Blue at Navy Pier, Chicago, IL
Laurie Dueitt / 251-479-2199
laurie@eesf.org

Nikki.Smith@meiusa.com

SEPTEMBER 9 -12
ASME Codes and Standards
A17 Elevator Code Week
Crowne Plaza Niagra Falls Hotel,
Niagara Falls, ON CANADA
Geraldine Burdeshaw / 212-591-8523
burdeshawg@asme.org

JUNE 26-28
Exhibition of Achievements of
the National Economy (VDNH) &
National Lift Union (NLU)
Russian Elevator Week
VDNKH EXPO Exhibition Hall No. 75,
Moscow, Russia
+7 (495) 974 77 77 / rew@vdnh.ru

SEPTEMBER 9 - 11
Building Owners and Managers
Association Canada (BOMA)
BOMEX
Committee Meeting
St. John’s Convention Centre,
Newfoundland & Labrador
Hlynn Kenny / 416-214-1912
info@bomacanada.ca

JULY 10-12
Indonesian Association of
Manufacturer and Contractor for
Elevator and Escalator (INA)
Grand City Exhibition Hall,
Surabaya, Indonesia
+62 21 7892938 / info@wpcitra.co.id

SEPTEMBER 10
Massachusetts Elevator Safety
Association (MESA)
MESA Monthly Meeting
Jake and Joe’s, Norwood, MA
Andrea Hunt / 888-503-3222

AUGUST 2
Chicago Elevator Association (CEA)
Annual Golf Outing
Gleneagles Country Club, Lemont, IL
Tom Przybyla / 708-371-2444
ceamail@flash.net
AUGUST 2
Messe Frankfurt Trade Fairs India
E2 Forum
Courtyard Marriott, Mumbai, INDIA
Alpa Chattwal / +91 11 6676 2376
alpa.chhatwal@india.messefrankfurt.com

masselevatorsafetyassoc@gmail.com

SEPTEMBER 15 - 17
Continental Automated Buildings
Association (CABA)
CABA Smart Buildings Summit
Sawgrass Marriott Resort & Spa,
Ponte Vedra, FL
Amy Jarrell / 404-353-0857
ajarrell@AGORAsummits.com

SEPTEMBER 26 - 27
NAESA International
Wisconsin Elevator Symposium
Grand Geneva Resort,
Lake Geneva, WI
Emerald McGehee / 800-746-2372
emerald@naesai.org
OCTOBER 7
Massachusetts Elevator Safety
Association (MESA)
MESA Monthly Meeting
Jake and Joe’s, Norwood, MA
Andrea Hunt / 888-503-3222
masselevatorsafetyassoc@gmail.com

OCTOBER 15 - 18
VFA-Interlift e.V.
Interlift 2019
Messe Augsburg, Augsburg,
Germany
Anja Gietz / +49 40 727301-50
anja.gietz@vfa-interlift.de
OCTOBER 28 - 31
Council on Tall Buildings and Urban
Habitat (CTBUH)
CTBUH 10th World Congress
Radisson Blu Aqua Hotel Aqua Tower
& Hyatt Regency, Chicago, IL
312-283-5759
registration@ctbuh2019.com
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GRAND

RAPIDS

MICHIGAN
SAVE THE DATE
September 16-19, 2019

NAEC’s

70th Annual
Convention &
2019 Exposition

Amway Grand Plaza &
DeVos Place Convention Center
JOIN US

for the LARGEST
Vertical Transportation Event in North

America!

1298 Wellbrook Circle, NE | Conyers, GA 30012 | 770-760-9660 | Fax 770-760-9714 | naecconvention.com | info@naec.org

