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Legislative Update

MN SF4091, an omnibus jobs, energy and commerce policy bill, proposes to
exempt contractors and individuals from being required to hold a license when
performing work on conveyors, including vertical reciprocating conveyors,
platform lifts, or dock levelers. For more information:
billtrack50.com/billdetail/1472658/17551

Minnesota

IL SB4016 proposes to sunset their Elevator Safety and Regulation act effective
January 1, 2023.

Illinois

Committee Updates

The Membership Development Committee is in the process of planning the first
new member/first-time attendee reception to take place at the 2022
Convention. This event is to welcome these new attendees to the convention in
a private reception.

The Membership Development Committee will be also hosting its first quarterly
New Member Welcome Virtual Meet & Greet in July/August to welcome our
newest members to NAEC. This will be a time for the committee members to
answer any questions our new members may have about the association.

Membership Development Committee

Joe Corrado has been tapped to join Nick Dalvano as co-chair of NexGen. At the
Convention & Expo in Kentucky, NexGen will have a cocktail mixer on Sept 19th
and an educational luncheon on Sep 20th. Email sydney@naec.org for more info
about NexGen.

NexGen

The Member Services Committee has planned and presented two Town Hall
webinar events in 2022 so far, and two more are being planned for the year. The
two events that have been presented covered the topics of attracting qualified
labor (in February) and managing sales teams (in May). Committee Chair John
Dodds has moderated these panel discussions, and the viewership has been
strong. The next planned Town Hall webinar will be on the topic of supply chain
dynamics, and it will be held August 23.

Member Services Committee

http://www.naec.org/
https://www.billtrack50.com/billdetail/1472658/17551
mailto:sydney@naec.org
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SPRING CONFERENCE WRAP-UP

The elevator industry gathered in Sarasota, FL, in March
for the 2022 NAEC Spring Educational Conference. The
277 in attendance had the notable distinction of being
the largest group that NAEC has had for this annual
event! The time together offered educational
opportunities, business-building events, and well-
deserved relaxation time.
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NAEC Member sessions
commenced on Sunday kicking
off the Conference, offering
time for Contractors, Suppliers,
and Associate members to
meet with other similar
members to discuss issues
important to them. In the
evening, a poolside reception
was held outdoors at the Hyatt
Regency Sarasota with a
projection of the NAEC logo
inside the distinctive hotel
pool.

Monday morning, guests
enjoyed the opening breakfast
while NAEC President Hope Evans addressed the
State of the Association. Included in her speech
was the announcement of the 2022-2023 NAEC
officers that will take office at the September
Convention in Louisville.  This group of leaders
includes John Tolar as President Elect, Sean
Madden as Vice President,  Karen Kennedy as
Treasurer, and Mike Jennings as Secretary.
Congratulations to these individuals!

Hope reported that the CET/CAT program has increased
internal automation, which has made access for
members easier. Other successes included the addition
of two leadership roles over the past year (Lori Wolking
as the National Development Officer and David Smarte
as the Safety & Education Officer) and the fantastically
successful convention in New Orleans.

She also reported that the current Strategic Plan looking
out to 2024 that the Future Directions group helped
develop was 40% completed in 2021 alone. The four

Jeff Eaton
introduced Eric
Zommers as the
keynote speaker
and a high-level
industry
professional to
provide their
perspective on the
state of the
industry. Eric is the
senior vice
president and
general manager of
Mitsubishi Electric
Elevators &
Escalators, and has
a long history with
NAEC. He began by
saying “It’s a treat to
be here. NAEC is a
great organization,
and this is an
amazing industry.
It’s also an
interesting time to
be in this industry.”

focus areas of this current strategic plan include 1)
enhance and stabilize the organizational structure, 2)
expand education and certification, 3) grow and retain
membership, and 4) increase overall event impact and
revenue.

Later on Monday and following days, education became
the focus as topics such as floor lifts, cyberthreat defense
strategies, and the use of a CRM as a sales tool. Technical  
topics also covered included ASME code updates,
CloudMonitoring, and elevator air sanitation.

An NAEC event would not be the same without several
rounds of golf on a spectacular course and the old time
staple of the Dregs Party, where guests enjoyed the
beautiful weather of Sarasota as the 2022 Spring
Educational Conference closed out with wonderful food,
drinks, and friends. We appreciate everyone who
attended, and we are looking forward to Louisville!
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CONFERENCE WRAP-UP

Thanks to our many amazing member
sponsors of the Sarasota Spring Conference!



Next up: 
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Registration is open, exhibitor space almost full 
Louisville

A Taste (and Drink) of Louisville Tour
Monday, Sept 19, 12:30 pm – 5:00 pm

You will hit a home run on this tour as the first stop will
be the Louisville Slugger Museum & Factory. Celebrate
America’s Pastime with interactive exhibits and behind
the scenes experiences. 

Board the bus again for stories of Louisville’s history and
culture while enjoying a taste of local favorites. Explore
the Mansion District before arriving at the Frazier
Kentucky History Museum to learn more about our host
destination. Since the Frazier is the Official Starting Point
of The Kentucky Bourbon Trail, of course, there’s a
private bourbon tasting experience for you. 

The Run for the Roses Tour
Sunday, Sept 18, 10:00 am – 4:00 pm

Discover the charm and excitement of Louisville with this
tour designed exclusively for NAEC. Hop aboard a luxury
coach for a narrated tour of Louisville’s diverse
neighborhoods including Main Street, Museum Row, and
the Cast Iron District. Travel along the river and see the
country’s largest display of Victorian mansions. 

Next, get caught up in the history and majesty of
Churchill Downs where you will have a hosted historic
walking tour, screening of the film, The Greatest Race,
and the Museum. Then head to the stands and enjoy an
afternoon of races around the legendary track. 

Nothing helps you show off your brand and expand your professional network better than face-to-face
interactions with your peers and associates. Maximize your show experience with other peers and colleagues as
you discuss relevant industry topics , develop relationships, and make new ties. In addition to robust networking
and education, we have these special Kentucky event offerings available to make the most of your visit! Tickets
for these events are purchased separately, so take advantage of these special tours just for NAEC! Visit
NAECconvention.com for more details and to register.

https://www.naecconvention.com/


You must be an active member of NAEC to exhibit at the annual Expo.
Not a member? Visit our WEBSITE HERE to join the strongest force in our industry.

Interested in sponsoring? Contact Lori@naec.org about the variety of creative and
effective ways to get your brand in front of thousands of attendees.
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Managers and field personnel of the multi-national
companies will be there.
Consultants and inspectors will be there.
Universities with elevator maintenance divisions will
be there.
Most importantly, your competition will be there.

Why exhibit?

To see what you have to offer!
Networking with peers and suppliers.
Looking for new ideas and technology options.
To attend educational classes that offer continuing
education credits for CET, CAT, QEI & NEEIEP.
To explore what your competition is offering.

Why do Elevator Professionals attend?

To find out more about exhibiting at the 2022 Convention and Expo, contact Sydney Pope at Sydney@naec.org.

https://naec.site-ym.com/general/register_member_type.asp
mailto:Lori@naec.org
mailto:Sydney@naec.org
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Accessibility & Residential Committee Chair:
Bill Page

changes in the running clearances of home elevators. 

Bill believes the CAT Program has been a critical and
positive addition to the nationally-recognized
programs that have further professionalized the
industry. He notes that the CAT has been important
because porch lifts and stair lifts have many specific
codes and technical requirements that are
independent of many of the other educational
programs. "The CAT is a critical part of our industry,
and it is great that we have an association like NAEC
leading with its support of this program." 

Bill commonly works with international firms looking
for new partners and markets. He notes that "When
talking to international companies that are looking to
establish a presence here, I tell them the first thing
you need to do is look to NAEC. It is the resource to
doing business in America."

Bill Page is the Chair of
the Accessibility &
Residential Committee
where he is able to
leverage his expertise
from years in this
industry specialization.
This committee
promotes these A/R

members within the association, and increasingly
informs external audiences on how to manage A/R in
construction and modernization.

Bill has been with Bruno Independent Living Aids, Inc.
for 25 years. He has served on this committee for
years, and he has served as the committee for around
3 years. Bill has most lately stewarded the production
of videos that inform homeowners and builders about 



An awesome, laid-back culture?
Cool and unique perks?
Tons of paid time off?

Add video to your recruiting efforts to show candidates
more of your company. Highlight why your employees
love coming to work every day.
Offer work-life balance benefits, such as:

Flexible work schedules.
More time off.
Clear boundaries around work hours and
expectations. Show that you will support
employees' personal lives as much as you do their
professional lives.

Create an apprentice program

Apprentice programs are great because they continuously
keep your recruiting pipeline moving. Plus, they allow
people to learn a new skill or trade while being paid. Once
they complete the program, they can move into open roles
and already know how the company works. To establish
these programs, there might be state and federal funds
available.

Focus on what makes your company different from
other businesses in your industry

Do you have:

In your job descriptions, point out opportunities for
training and your workplace benefits and perks

Make sure to:

Look at TikTok and Instagram. Even without a
resume or an applicant-tracking system, you'll
notice standout candidates.
Consider niche Facebook groups as a pool of
qualified candidates.
Connections on sites such as LinkedIn and niche
professional sites such as GitHub and Behance can
lead to countless networking opportunities.

These sites are gathering places for qualified
candidates eager to further their careers.
Go to industry-specific communities where
discussions of issues are substantive. Then, reach
out to candidates whose posts demonstrate deep
expertise in their fields.

Keep an open mind and network wherever you go.
Always be on the lookout and recruiting.

This year has been marked as a year of talent
shortages. To start, the United States’ general
unemployment rate sits at 3.6%, according to the U.S.
Bureau of Labor Statistics (BLS). This is the lowest rate
since before the coronavirus pandemic. On a broad
scale, fewer available workers are looking for work
across industries. At an operational level, this means
that employers, such as manufacturers, may continue
struggling to bring in the employees they need.

In order to recruit for open roles, there are many
different tactics that you can try. For example, you
know how to promote your elevator services. You
could apply the same thought process to how you
advertise your job postings. Think of candidates as
clients whose journey must be moved from
awareness to consideration to loyalty — that is, being
happy and engaged employees. Each step of that
journey deserves consideration.

The first thing to revamp is awareness

Job seekers can't apply for your job if they don't know
it's there. Where can you engage with them?

Social media

Online communities such as blogs and message
boards

In person

Labor Shortage, Talent Pipeline, and You
Things Your Company Can Do TODAY
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the most traction and the best results so that you can
optimize your efforts. You might consider a recruiting
happy hour or company meetup to build interest in your
company and get to know potential candidates face-to-
face.

The tighter the labor market, the more responsive you
have to be reply to a candidate in hours, not days. Be
personal and real. Complete all decision steps —
interviews, assessments, background checks — in four
days or less. Employees want to work for a firm with a
great company culture, sterling benefits and solid
compensation.

You and your candidates want the right fit without
any hassles. Complete the application,
assessments, and drug tests together once you've
determined a mutual interest. Applicants want to
spend time at firms that align with their values and
lifestyle while giving them opportunities for
growth.

Think broadly

How about offering a signing bonus as a recruiting
tactic? Divert some of your recruitment marketing
budget to your new hires' pockets as a great sign that
your company values talent. You can stipulate that the
bonus will be paid after a probationary period.

Ask your existing employees to record testimonials as
a compelling form of proof of workplace harmony.
Offer training for workers to teach them how to build
their online networks and help you recruit candidates.
Monitor which job boards give your recruiting team
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Expert Assistance for a More Diverse Workplace

The Hopkins Group is both a member of NAEC and a benefit to other members! If you think your company could
use some help with evaluating and improving your recruiting, hiring, and retention practices, The Hopkins Group
is here to help! We help small and medium-sized businesses evaluate their hiring practices. This includes helping
your company recruit skilled employees. If you need HR expertise to assist you in creating a more diverse
workplace, contact today at info@hopkinshr.com or visit our website at hopkinshr.com/free-consultation.

continued...

Put NAEC on your website and in email!

Show your member pride by putting the NAEC shield logo on your
website and your email signature! The logo on your site both
promotes the association as well as your company's connection to
the greater industry. Displaying your pride of membership to your
customers, venders, and partners lifts up your place in this profession
in which we are so proud.

To download your "Member of NAEC" badge, CLICK HERE. (Note: the
logo may not be displayed to signify or indicate the association’s
endorsement of your company’s products or services. The phrase
“Member Of” must be used in conjunction with the logo.)

mailto:info@hopkinshr.com
https://www.hopkinshr.com/free-consultation/
https://naec.org/images/NAEC_memberlogo.png


NAEC has been taking its training on the road this
year! We were in Desoto, TX in February and Louisville,
KY in May! We will finish up 2022 with our workshops
in Baltimore (July 18-20) and Ft. Lauderdale, FL
(October 18-20).

In addition to the networking opportunities, attendees
gain the technical training and code compliance
information that are so important to their jobs and

businesses. Attendees can also get up to 8 hours of
continuing education credits that can be applied for state
licensing CEU’s and CET renewals.

Registration will open soon for the next two workshops so
be on the lookout for that information! Thank you to our
sponsors that generously supported our February and May
regional workshops!
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NAEC's Regional Workshops
Bringing Live Trainings to Members



Look for more information about this webinar soon!
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NAEC Group Women in Motion
July 12 Webinar to Engage and Energize

Mark your Calendar for a special Town Hall scheduled
Tuesday, July 12th at 2:00 pm ET that will be hosted by
Women in Motion!

Women in Motion strives to “elevate” women in the
industry! Learn more about upcoming initiatives that
will help you connect with women around the country

working in various positions within the elevator
industry.  

This webinar is to open to all members who are
interested in attracting and retaining talented
professionals who can diversity and strengthen your
organization’s management! More details on the
webinar to follow.

A panel of speakers discusses leadership in the elevator industry in Sarasota. Pictured left to right are Cindy Gielarowski (ICE/Industrial
Commercial Elevator), Loannie Reyes (Authentic Elevator Services), Amy DiPaolo (Champion Elevator Corp.), Cece Matot (Matot, Inc.),

and Hope Evans (EMR Elevator).

It's time to RENEW!
Membership renewal notices will be sent
out soon, and will be due by June 30. 

Be sure to renew so that you can take
advantage of all of the info, events, and
networking that NAEC is known for!



The "Nine Elevator Industry Safety Absolutes" were created by NAEC and the NEII Safety Committee. They are best
practices for maximizing safety and preventing injuries. This article is the third in a series about each of the absolutes
with actionable details for workplace implementation.

Extra-long, tied in knots, and brightly colored wires
or clips.
Jumpers shall be numbered in sequence.
The ends of jumper wires shall be affixed with
insulated alligator clips.
Each employee shall have his name or personnel
number marked in indelible ink on a label
permanently attached to each jumper.
Make sure you understand what effect using or
removing a jumper will have on the entire elevator
prior to use.
Jumper wires shall never be placed or configured to
resemble permanent wiring.

#3: Jumpers
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SAFETY
ABSOLUTES

Jumpers will never be utilized as a diagnostic tool, but
it is recognized that temporary circuit jumpers or clips
(jumpers) may be required for conducting some
service work on elevators. All personnel shall be
trained in the proper use of jumpers for defeating
safety circuits. It is strongly recommended companies
should supply jumper kits with limited number of
jumpers, numbered and recorded who they were
assigned to. When jumpers are used, they shall have
the following characteristics:

The number of jumpers
carried shall be limited so that
all jumpers can be accounted
for at all times (numbering
jumpers in sequence will
help.)
Jumpers shall be removed and
accounted for when returning
equipment to service.
Equipment shall never be
returned to service will
jumpers le on. Equipment
found in this condition shall
be reported to your
supervisor immediately.



Be sure to not use jumpers as a diagnostic
tool. Instead, always use a meter to
troubleshoot circuits. Temporary bridging
(e.g. tomahawk) devices shall not be used to
short out hall door contacts when the car is
within 6 feet (1.8 meters) of the floor level.

Do not jump the outdoor and the gate at the
same time. You only should deviate from this
requirement when a second qualified person
is on site and in direct communication. It is
important to use extreme caution when these
circuits are jumped out.

Be sure to never operate any conveyance on
automatic operation when jumpers are on.
Ensure that the elevator is on inspection

before placing jumpers on door, gate, or
safety circuits. Make a visual inspection that
all hoist-way doors are mechanically closed,
and be sure to understand how your
jumpers will affect the entire elevator system
before use. Before placing equipment back in
service, be sure that all jumpers have been
removed.

Remove the elevator from public use and ensure no
passengers are in the elevator.
Place jumper kit on machine room door handle or another
conspicuous place.
Verbally communicate to all other elevator personnel on the
jobsite when jumper(s) are to be used. This communication
provides needed information on circuits bypassed and
equipment affected.
When work is complete, all jumpers shall be removed, counted,
and returned to the jumper kit.
Never leave jumpers on equipment or in the machine room.
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SAFETY
ABSOLUTES

Maintenance and
Troubleshooting Rules

Procedures for Jumper Use

Modernization and Construction  Rules

On modernization and construction many jumpers are utilized
to operate and install the equipment. The following rules shall
be followed.

Jumpers shall be brightly colored, easily identifiable and
shall be long and conspicuous.
A Jumper Log shall be established and located in the
controller to ensure that affected personnel are aware of
the safety circuits which are not functioning. It is the
responsibility of the mechanic/mechanic in charge to
ensure that the Jumper Log is completed. The Jumper Log
shall not be removed until all jumpers are removed, and
car has been inspected with all work complete.

Door, gate, or other safety circuits shall
never be jumped out unless car is on
inspection in the controller.
Jumpers shall be removed as soon as
they are no longer needed. Follow the
maintenance and troubleshooting
procedures outlined above.
In addition to the above, stickers shall be
placed in the controller cabinet, in close
proximity to the inspection/automatic
switches, which read as follows:

Before moving car with open doors, verify car
is on inspection.

DOOR, GATE, OR SAFETY CIRCUITS
SHALL NEVER BE JUMPED OUT
UNLESS CAR IS ON INSPECTION IN
THE CONTROLLER.



Dee Mobley, IT / Office Administrator

Dee joins the NAEC team in a new position as IT/Office Administrator. Dee holds
a Bachelor of Science degree in Technical Management and Small Business
Entrepreneurship with an specialization in Project Management from DeVry
University. She has over 25 years of customer service and administrative
experience that she has developed through various roles in the telecom,
construction/engineering, and logistics industries. Georgia has been her home
since she was 9 months old, and she still lives less than 30 miles from her first
Georgia home. You can reach her at Dee@naec.org.

Mary Beth O'Hara, Certification Manager

Mary Beth comes to NAEC as our new Certification Manager. Originally from the
mountains of western North Carolina, Mary Beth attended Brenau University in
Gainesville, GA for their Accounting Program. Mary Beth’s work history is eclectic,
and it includes a position in the medical-grade hair industry where she oversaw
finances, local and overseas employee management, warehouse and inventory
control, and quality control. Mary Beth now resides in Winder, GA. She can be
reached at Marybeth@naec.org.

NAEC NEWS

Bench STRENGTH
Welcome our new team members to the the NAEC Staff!

Follow NAEC on Social Media!
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has
MOVED!

NAEC has a new address! After decades in our old
office, the global HQ for your association has relocated!

Please update your records with this new address:

1500 Klondike Road, Suite A211
Conyers, GA 30094

https://www.facebook.com/NationalAssociationofElevatorContractors
https://www.linkedin.com/company/national-association-of-elevator-contractors
https://www.instagram.com/naec_est_1950/
mailto:Dee@naec.org
mailto:Marybeth@naec.org


Welcome new members!
CONTRACTOR



AMST

Damion Viscaino
damionviscaino@gmail.com



AVS Elevator 

Frank Stalen
Frank@avselevator.com



Above & Beyond  

Sheila Rhilinger 
sheilaaboveandbeyond@gmail.com



American Home Elevator Co.  

Karen Recker 
karen@ahec-oh.com



Big Sky Elevator  

Lauren Wheaton 
lauren@bigskyelevator.com



Crocker's Inc.

Patti Crocker
patti@crockersinc.com



Dynasty Elevator Corp.  

John Mezzo 
john@dynastyelevator.com



East Coast Elevator  

Letty Lopez 
llopez@ecelevatorllc.com



Fair Inc.  
Dean Glau  

elevators@comcast.net



Guardsman Elevator Co., Inc. 
Robert Cummins

gman3710@optonline.net



Next Level Elevator
Bobby Burke 

bobbyburke@nextlevel-elevator.com











Elevated Fabrication
dba Southeast Elevator Inc. 

Steve Erwin 
steve@efgoingup.com



Standard Industrial Services

Melissa Chapman
mchapman@standardindustrial.com






SUPPLIER



Alpha Elevator Control 
Ali Ezzeddine 

alphaelevatorcontrol.com



Compass Holdings Canada, Inc. 
Shane Boudreau 

sboudreau@bespokemetrics.com



Kobo USA
Dominik Stracke

d.stracke@kobousa.com



Lift AI
Rob Wurth

info@liftai.com



Marswell Metal Industries
Kevin Milne

kmilne@marsmetal.com



TelPlus Communications 
Myron Newman 

mnewman@telpluscybergate.com 



Tower Street Insurance
Jason Brown

jason@towerstreetinsurance.com



Schmersal 
David Schucker

salesusa@schmersal.com



Vidatech 
Vincent Doyon 

vincent.doyon@vidatech.ca





ASSOCIATE



Island Lift Systems
Andre Bailey

andre@islandliftsystems.ca



Molson Coors Beverage Company
Sergio Salgado 

sergio.salgado@molsoncoors.com



University of Alabama Birmingham
David Stalkner

scotts@uab.edu





SUBSCRIPTION



Michael Robinson
michael.robinson@citywide.io



Curtis Elston

curtis@ccelevator.com



Russell Drummey
russ@culleng.com



Ascend Consulting

Kenneth Seiferth
rebecca@ascendconsulting.com



Magdalena Krstanoski
mkrstanoski@yahoo.com



Michael Fitzgerald

fitzgerald.mike97@yahoo.com



Michael Hezeau
americanelevatorconsulting@gmail.com
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KLEEMANN Joins Forces With 
Day Elevator & Lift To Enter The US Lift Market 

KLEEMANN announces its official entry to the US
market through an alliance with Day Elevator & Lift, a
supplier of quality accessibility products, commercial
and residential elevators. By joining forces, KLEEMANN
and Day Elevator & Lift, aim to establish a strong
presence in the local market, provide the community
with high quality lifts and pursue their common vision
for growth, by continuously investing in innovation,
digital technologies, and sustainable development.

Day Elevator & Lift was established in 1992 and is
serving the areas of New York and New Jersey. The
company offers technology-driven accessibility
products and solutions for residential and commercial
purposes.

KLEEMANN is one of the most important lift
manufacturers in the European and global markets,
manufacturing and providing lifts for residential and
commercial use, for passengers or freight, as well as
lifting systems, escalators and moving walks, marine
lifts, and lift components. The Group’s sales network
operates in over 100 countries, with local commercial
presence in important markets including Germany,
Australia, France, the UK, plus local production facilities
in Greece as well as in Serbia and China.

Commenting on the agreement, Nikos N.
Koukountzos, Managing Director of KLEEMANN noted:
“This is an exciting moment for KLEEMANN as we are  

entering a new market with a vast potential and great
opportunities for us. The cooperation with Day’s
exceptional team of experts will set the foundations for
the establishment of KLEEMANN brand in the US
market and the promotion of the renowned
KLEEMANN range of passenger elevator solutions. I am
delighted to welcome our new colleagues to the Group,
confident that we share a common vision and values.”

Evan Petrower, President of Day Elevator & Lift:
“Today we are embarking on a promising cooperation
with a global player who will help us address growth
opportunities presented by the local lift market. All of
us at DAY are excited about this new venture to be able
to offer commercial passenger elevator solution to our
customer. We are confident that, together, we will
achieve further growth.”

Visit naec.org/events/call-for-presentations.html for more info

https://www.naec.org/events/call-for-presentations.html
https://www.naec.org/events/call-for-presentations.html


experience in the elevator
industry, including facilitating
the growth of companies at
which he was previously
employed. He will also be
responsible for managing
special projects and working
with multiple teams at
Innovation and both
subsidiaries.

Innovation Industries, Inc. is a
multi-generational, 50-year-old
family-owned business
headquartered in Russellville,
Arkansas providing 

complete elevator systems makes Frank a valuable
resource for Innovation and our subsidiaries,” said
company president & CEO, Paul Horney. “He will be
heavily involved in the product development efforts
for all three of our companies and play a vital role as
we continue to grow our product lines and services.”

D’Angelo joins Innovation with over 20 years of 

industry leading standard and custom fixtures, push
buttons and components for elevator OEMs, service
companies and designers around the world. Monitor
Elevator Products is a 57-year-old manufacturer of
elevator fixtures and push buttons based in
Hauppauge, New York. Virginia Controls of Richmond,
Virginia, designs and manufactures hydraulic and
traction elevator controllers.

MAINLINE19

INDUSTRY NEWS

Innovation Industries Inc., has
hired Frank D’Angelo as Director
of Field Support and Project
Engineering. In his new position,
D’Angelo will be responsible for
providing technical support to
Innovation’s customers and its
subsidiaries, Monitor Elevator
Products and Virginia Controls.
Initially, D’Angelo will focus on
enhancing the installation and
operation of the company’s Vision
2.0 controllers. 

“His technical background and
extensive experience with

SPRING 2022

Innovation Industries hires D'Angelo as Director
of Field Support & Project Engineering

Colley Elevator Company Recommits to 
Colley Cares Initiative 

Colley Elevator Co. announced a recommitment to
Colley Cares, the company’s philanthropic program
which is tied to elevator modernization sales. Now in
its second year, the program focuses on contributions
to five charities each fiscal quarter. The charities
selected are based entirely on employee suggestions.

At the start of the quarter, staff from across the
organization offer feedback regarding their preferred
charities. Five are selected and Colley Elevator
earmarks $100 from the sale of each modernization
project during that time. At the end of the quarter, the
funds are disbursed equally to the chosen 

organizations. To date the company has donated
more than $12,000 to a variety of groups through the
Colley Cares program.

“Colley Elevator has a rich history of charitable
contributions going back decades. We’re happy to
engage our employees in the process and give them a
voice in the groups we support”, says Craig Zomchek,
the company’s Managing Partner, “During this past
year I was inspired to personally match the company’s
contributions to a handful of additional
organizations.” 
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